


2.2.2. за заведование кабинетами;
2.2.3. за исполнение общественной нагрузки:
2.2.3.1. председателя профсоюзной организации;
2.2.3.2. уполномоченного по делам ГО ЧС;
2.2.3.3. уполномоченного по охране труда.
Доплаты компенсационного характера за выполнение работ не входящих в круг основных обязанностей работников учреждения устанавливаются ежегодно в зависимости от объёма и качества выполнения на основании приказа руководителя учреждения.
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MOJIOKEHUE
0 KOMITEHCAIMOHHBIX BBIIIATAX pa00THHKAM
MBYJ10 «/IeTcKOo-IOHOM eCKHIl EHTP»

A OBIIUE MMOJOKEHUS

1.1. Hacrosiiee ToJIOKeHHE pa3paboTaHO B COOTBETCTBHM C TPYAOBBIM 3aKOHOAATCILCTBOM PO,
petnenrdem Nel05 ot 15.11. 2013r. paiioHHOrO COBETa 06 yTBEP/KIEHHH OTPACIIEBOTO MOJIOKEHHST 00
omsiaTe Tpyaa paGOTHHKaM yupexsaeHuii obpasoBarmsi HOKCKOro MyHHLHNATBHOTO paifoHa B
JeficTByIONIell pelaKIMM W ONpeeNseT TepeyeHb M pasMephl BBIMLIAT KOMICHCAIMOHHOTO
XapaxTepa.

1.2. B yupexIeHHH yCTAHABIHBAIOTCA CIIE/IYIOLINE BBIIIATE KOMIICHCAIMOHHOTO XapaKTepa:

1.2.1. BBIIaThl pabOTHMKAM, 3aHSTBIM Ha THKENBIX paboTax, paGoTax ¢ BpeAHbIMH M (HJIH)
OIaCHBIMH U MHBIMH OCOOBIMH YCIIOBUAMU TPYZa;

1.2.2. BBIILIATEI 3@ PabOTy B YCIOBHSAX, OTKJIOHSIOIHMXCS OT HOPMaAJIbHBIX

1.2.3.BBIITATH] 32 BBITOJHEHIE paboT, HE BXOISIIMX B KPYT OCHOBHBIX 0053aHHOCTEH pabOTHUKOB.
1.3, BoimiaThl KOMICHCAIIMOHHOTO XapakTepa MOTYT ObITh MOCTOSHHBIMM (Ha y4eOHbIH IO,
KaJICHIApHBI TOM), BPEMEHHBIMM (Ha y4eOHYIO YETBEPTb, Mecsll), Pa3oBBIMH (B CBsA3H C
BLITONHEHMEM ONpENC]IeHHON paboThl M KAadyeCTBOM €€ pe3yibTaTa) W YCTaHaBIMBAIOTCA B
AGCOMIOTHOM 3HAYCHWH, WIH B % OTHOIIGHMH K OKJIagaM (IOJUKHOCTHBIM OKJIajaMm), CTaBKam
3apaboTHOM TIaThl PabOTHUKOB, MO COOTBETCTBYIOIIUM npo(ecCHOHATBPHBIM KBATU()HKALNOHHBIM
rpylrnaM B 3aBUCHMOCTH OT BuJia padoT.

1.4, Bpimaarbl KOMIIEHCAIIMOHHOIO XapakTepa — YCTaHaBIMBAIOTCA MpHKa30M JMpeKTOpa
00pa30BaTEIBHOTO YUPEKACHHST € YIETOM MHECHUS pO(COI03HOr0  KOMHTETA.

11. HOPSIOK BBITIJIAT KOMIEHCAIIMOHHOT'O XAPAKTEPA

2.1. Bpuuiatsl 3a paboTy B YCJNOBHSX, OTKJIOHSIOIIMXCS OT HOPMAIbHBIX YCTAHABJIMBAIOTCH B
COOTBETCTBAM C TPYJAOBBIM 3aKOHOJAATENbCTBOM PP M WHEIMM HOPMATHUBHBIMHU MPaBOBLIMH aKTAMH,
COJICpIKAIME HOPMBI TPY/I0BOTO MpaBa:

2 1.1. 3a COBMEIIEHHE IOKHOCTEH pasMep AOTUIAThl YCTAHABIMBACTCA 110 COMVIAMICHHIO CTOPOH
TPYJIOBOTO JIOTOBOpA ¢ Y4&TOM COZlepanus 1 00bEMa JIOTIOJTHUTEIBHON paboThl, ¢ YUETOM MHEHUSA
npodroma;

2.1.2.3a paGoty B HouHOe Bpems (B mepuox ¢ 22.00 no 6 4acoB yTpa);

2.1.3. 3a cBepXypouHyIO paboTy oImjara MPOM3BOAMTCA 3a MEPBhIC JBa Haca paboThl B MOJYTOPHOM
pasMepe, 3a [OCIeAyIOmHIE Yachl - B IBOMHOM pa3Mepe;

2.1.4. 32 paboTy B BBIXO/HBIE M MPA3JHAYHBIC THH OTUIATA IPOM3BOIHUTCA B JIBOMHOM pasMepe.
[TenaroruueckoMy pabOTHHKY, pabOTaBIIEMY B BBIXOJHOH WIIA Hepabo4ynii Mpa3IHUYHbIA JICHDL
MOJKET MPEI0CTaBIATCS IPYTroH eHb oT/abIXa. JIeHb OT/bIXa OILTATe HE MOMICKHUT.

2.2. llepeyeHb W pa3Mephbl BBIIAT 3a BBIINOJHCHHE paGoT He BXOJALIMX B KPYI OCHOBHBIX
o0s3anHoCTe PAOOTHUKOB:

29.1. 3a BBITOJHEHME YACTMYHOrO PEMOHTA YYeOHBIX, CITY/KEOHBIX MOMEIICHWH W MECT obuiero
10JIb30BAHMS;
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